
Humanitarian 
Health 
Leadership for 
a Climate 
Change World



Humanitarian and development 
actors are at the forefront of the 
climate & health crisis

How ready are we?

What can my organisation do?
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Some results…



None / I don't know

Strategies and policies on 
health and climate

Active measures 
to reduce our carbon footprint

Training for climate specific
heath outcomes

Increased workforce capacity
e.g. surge, climate focal point

Investment in Climate Change and 
Health Research

40% 39% 40%

29% 37%

24%

In my organization, 
readiness for action on 
climate change and health 
is evidenced by:

Survey data 
n = 63
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Has access to monitoring systems and forecasts

Can provide continuity of service through extreme events

 Is prepared for long‐term changes in community health profiles

 Has a dedicated budget

Yes No I don't know Did not indicate

In being prepared for climate challenges, I / my team: 

(49%)

(45%)

(29%)

(22%)

n 

Survey data 
n = 73



Time Frames

Knowledge

Local Evidence

Financial

Organisational 
Leadership

Coordination

71%
Organisational

Greater than 70% relate to 
organisational barriers including 
organisational will, strategy, 
prioritisation, funding and 

coordination

29%
Technical

Less than 30% relate to technical 
barriers such as knowledge, evidence 
base and time frames (arguably “time 

frames” could be considered 
organisational)

Focus group data
n=26

In depth: Organisational Barriers



Organisational strategy 
& prioritisation

Coordination & 
Collaboration

Financial

Internal Capacity / 
Human Resourcing

Guidelines, …

Knowledge 
(general)

Education & 
Training

Data & 
Research

Technical support & 
products

Other

Organisational 
42%

Educational
23%

Technical
17%

What top‐three resources would help your organisation better prepare for climate change? 

Programming 10% Survey data 
n = 168, 56 respondents



0% 50% 100%

Dedicated funding

Support to build  internal climate capacity

Collaboration with stakeholders in my region

Connection to government‐led climate initiatives

Strategy and policy development

Representation at climate forums

Leadership (n=36) Everyone else (n=26)

~75%
support

Leaders in my sector could respond to climate challenges better with:

Survey data 
n = 62



Concluding thoughts…



How ready 
are we? …not very



What can my 
organization 
do?

GET ENGAGED DEDICATE 
RESOURCES

THINK 
LATERALLY

EMPOWER 
YOUR PEOPLE



Next steps…

Stay tuned for publications 
and full report

Take the survey



health@cfhl.org.au

This project has Deakin University Ethics 
Approval HEA‐19‐144



Malnutrition Mental healthNon‐communicable disease

Vector‐borne disease Heat stress

Food and water‐borne infections

Violence and conflict Occupational health


