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1.0 BACKGROUND

PNG has over 1000 tribes
PNG has over 800 living languages

=

Two distinct family structures - Patrilineal
Society and Matrilineal society

Cultural norms and values differ among
different societies

il




1.0 BACKGROUND

Of the 75.2% SME ownership in PNG, only
24.8% is female-owned (PNG SME Policy
2016).

There has been and still exists a huge gender
imbalance and equality in PNG (PNG Vision
2050. p.25).

Discriminatory social & cultural norms
discourage women from expanding their
business (UNESCAP 2013).




2.0 CHALLENGES

PNG Communal society seeks consensus
decision & approval over communal property
such as land however the cash economy to
some extent may undermine these customs
and tradition that make up the fabric of any
particular society (Lea 2009 p.144).

Culture also has a significant influence on the
management behaviour and performance
outcome”(Kavanamur , 2011).




3.0 RESEARCH GAP

PNG Family Societal Structure (Patrilineal and
Matrilineal family structure) and its influences
on women participation.

Cultural norms and values and property
ownership and impacts on Women micro SME
operators in PNG.




4.0 MAIN RESEARCH QUESTIONS

In what ways have the communal family structures,
traditional norms and values played a part in the success
and failures of women SMEs in PNG?

Specific sub Questions

With the societal family structure; what are the main
challenges faced by women to become
entrepreneurs in PNG?

Has there been any significant adaptation from
women’s role in traditional societies while
participating in the SME space in PNG?

What approach should the government consider in
policies that may contribute effectively to the
participation of women SMEs in PNG?




5.0 RESEARCH CONTEXT

EXPLORE AND ESTABLISH:

The most workable approach to deal with the
challenges faced by women under the two
societal family structures in PNG.

The workable approaches harness workable
policies for the development and
empowerment of women SME operators to
become equal partners in the SME
development space.




6.0 RESEARCH METHODOLOGY

The research took a mixed method approach
(quantitative and qualitative) using descriptive
research design, to assess the relationship
between the cultural norms and values of the
women in the SME sector.

Qualitative and Quantitative is employed in the
actual data collection phase focusing on;

Profile and characteristics of the family
structure of PNG women in SMEs

Success, Failure and challenges faced by
Women participation in SME.




7.0 DATA ANALYSIS

Given the constraints faced by the researchers, to
carry out a nationwide survey; Primary data was
collected from women SME operators within the
National Capital District.

A total of 16 women from most provinces in the
country was given questionnaires ranging from
the women’s demographic profile; business
demographic profile as well as business
challenges.




8.0 FINDINGS: AGE & Family Structure

Women in Business —Age & Family Structure

Percent

B Matrilineal

M Patrilineal
H Both

Less than 30 31-40

41-50 51 or more
Age




8.0 Findings: Employment &
Marital Status

Employment and Maritual Status of Women in Business

W Patrilineal
M Matrilineal
M Both

Employment

Maritual Status




8.0 Findings: Employment Data

73 percent of the women SMEs are self-
employed through their businesses and manage
their businesses.

88 percent of all women participants are
employing more than 2 -5 people in their
business

12.0 percent of the Women SMEs are employing
more than 40 people in their business




8.0 Findings: Yearly Income

YEARLY INCOME OF SMES
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8.0 Findings: Ownership

Legal Ownership by Family Structure

4.5
4 .
3.5 -
(7]
S ;.
e
m -
§ 2.5 W Patrilineal
§ 2 1 m Matrilineal
s 1.5 M Both
k- S
1 .
0.5 -
0 -
Sole Company Partnership
Legal Structure




8.0 Findings: Legal Compliance

100 percent of women SMEs have their
businesses registered with the Investment
Promotion Authority

50 percent registered as Sole Traders
31 percent registered as Company

N P I

19 percent registered as Partnership




8.0 Findings: Sales Turnover

YEARLY SALES PERCENTAGE
TURNOVER

Not Stated 12.5

Less than K20, 000.00 12.5

Less than K200,000.00 |[69.0

Less than K5.0 million 6.0

100




8.0 Findings: Value of Assets

FIXED ASSETS PERCENTAGE
Not Stated 6.00

Less than K200, 000.00 |63.00

Less than K5.0 Million |31.00

100




8.0 Findings: Financial Undertaking

Percentage of Women -Loans

B Borrow m Do not Borrow

Loan Sources

m Bank M Financial Institutions ™ Others




8.0 Findings: LOANS

INSTITUTION AMOUNT PERCENTAGE
BANKS LESS THAN K100,000 |25.5
FINANCIAL INST. | LESS THAN K50,000 |6.00
SUPER FUND NOT STATED 12.5
OTHERS NOT STATED 56.0
TOTAL 100




8.0 Findings: Business Challenges

Lack of Management Skills
Cash Flow Skills

Book keeping Skills

Stock Control Skills

Financial Borrowing - Difficult process and
requirement.

B g N R |

Use of Business funds to fund non-business
activities




8.0 Findings: Cultural Challenges

Misunderstanding and challenges in
Intermarriage between patrilineal and
matrilineal society.

Challenge due to misunderstanding &
differences in cultural norms and values

Male roles in a patrilineal society give rise to a
lack of support for women SME initiatives
however, this trend is slowly changing




8.0 Findings: Cultural Challenges

House keeping roles challenge to female
business operators

Use of Business funds to fund non-business
activities

Cultural obligations expect financial support
from women SMEs

Bride price and other family support do impact
business operations




9.0 Research Outcome

69 percent of participants (Women SMEs) are
from the patrilineal society. Earning income
ranging from K20,000.00 to K60,000.00 per

annum

31 percent of participants (Women SMEs) are
from matrilineal society. Earning income ranges
from K20,000.00 to K75,000.00

56 percent of Women SMEs are borrowing funds
from other sources




9.0 Research Outcome

Property inherited as well as commercially
acquired by women from both the matrilineal
and Patrilineal society.

Traditional and customary obligations are the
same faced by both societies

House keeping roles expected of Women the
same in both societies

Business challenges in terms of management
skills are the same faced by Women SME
operators in both the Patrilineal and Matrilineal
Societies

Borrowing procedures and processes are a
challenge to women SMEs from both societies .




10. Conclusion & Recommendation

More in-house training should be given to
Women SME operators in management and skills
development.

Banks and Financial Institutions should relook at
the borrowing process and procedures when
dealing with Women SME Operations.

56 percent of women are borrowing funds
outside the financial and banking institutions

Government incentives to Women SME operators
who are employing more than 5 employees.
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