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LOCALLY LED DEVELOPMENT: THE WHAT, WHY AND HOW'

In recent years, there has been growing momentum within the development sector for more
locally driven approaches. This has prompted widespread reflection among donors,
managing contractors and international non-government organisations on their roles and
how they operate. Although there are some differences in how localisation and locally led
development are understood, they share a common concern with shifting power from
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Ways of engaging externally Ways of engaging internally
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Find Us

devintelligencelab.com
hello@devintelligencelab.com
@devintellab
/development-intelligence-lab

The Readout (wherever you get your podcasts)
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