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The Resilience
Approach

Mobilty has become a central aspect of
Aotearoa New Zealand's support for
resilience building in the Pacific as a
solution for...
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The Resilience Approach and Labour Mobility

“Labour mobility is a key driver of economic and social
resilience in the Pacific region. Through access to New
Zealand's labour market, Pacific countries obtain remittances
and skills that directly support families and communities to

improve outcomes. The ‘Reset to Resilience’ Cabinet Paper
[CAB-21-MIN-0401] positions labour mobility as an integral part
of promoting prosperity and resilience, strengthening
relationships, and sharing economic benefits across the Pacific
region. The RSE scheme is New Zealand's primary labour
mobility vehicle to achieve these gains.”

[CAB-23-MIN-0442]




The RSE scheme Tripple Win’
Narrative

Aotearoa Employers

RSE scheme (2007) = 20,750 PIC workers 0 Addressing critical labour shortages

into NZ for 7-9 months per year.

RSE Workers

Pacific Island Countries
Higher wages than at home, personal and Q Influx of remittances and skills transfer
professional development
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Challenging the Triple Win’

Economic
logic Prioritisation of NZ Remittances

Human rights

undermines industry needs over lower than concerns and

development PICs development expected
potential

exploitation
reports
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Brain drain and skills Demographic Rural depopulation Critical industry Disproportionate
loss imbalance shortages impacts
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The Mobility Paradox

Asymetry in the
relationship

The scheme’s primary function serves Aotearoa’s economic interests.
It prioritises short-term gains over long-term development.
It potentially traps workers in a perpetual cycle of seasonal work.

It may come at a cost to developing PICs’ local industries and economies.




RSE and Climate Mobility

Predates current
climate mobility
concerns, su?ges_ ing
retroactive framing

Many PICs do not
desire climate-driven
migration, prefering
In-situ adaptation

provisions

Restrictive eligibility

requirements exlucde

most vulnerable

Lack of specific
climate-related
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The Mobility Paradox

Addressing the
Mobility Paradox

Decouple RSE scheme from climate-
related mobility narratives.

Develop permanent climate mobility-
focused iImmigration pathways.

Address asymmetrical benefits.

Invest in long-term capacity building in
PICs.
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