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RESOURCE AND ECONOMIC DEVELOPMENT



BACKGROUND

2020

Forum Trade Ministers 
Meeting:

1. Agreed to include 
Labour mobility as a 
standing agenda 
item; and

2. Tasked  the PIFS to 
undertake a 
Comprehensive 
Assessment of 
regional and sub-
regional Labour
mobility 
arrangements in the 
Pacific. 

2022
•The  
Comprehensive 
Assessment was 
completed.

• Three 
recommendations:

1.develop a regional 
strategy; 

2.develop a regional 
decision-making 
platform; and

3.develop a regional 
information sharing 
network.

2023
1.Special Leaders 
Retreat, PIFS  was 
tasked to hold 
further dialogue to 
better understand 
the opportunities 
and challenges 
presented by 
Labour mobility.

2.In Mid-2023, 
National 
consultations 
commences.

3. In October 2023, 
the FTMM noted the 
development of a 
regional strategy



BACKGROUND (Cont..)

•PIFS – IOM MoU signed on 6 April 2023 
to support the development of a 
regional labor mobility strategy, 
fostering cooperation in trade and 
labor mobility within the Pacific

April 2023

•Pacific Islands Forum Leaders Meeting:

reaffirmed that the FTMM was the principle 
ministerial meeting with oversight of the issue 
and the complementary role of the FEMM; and

 noted the proposal to develop Pacific 
Regional Labour Mobility Principles in 
collaboration with PPIU, IOM, ILO and relevant 
organizations. 

October 
2023

• PIFS-ILO MoU signed on 26 April 
2024

April 2024



CONTEXT AND VALUE-ADD
Context
• Mobility is central to the history of the Blue Pacific Continent. 
• Labour mobility continues to play a crucial role in driving the economic 

development in the Pacific where member countries rely on remittances and skills 
transfer. 

• Labour migration also comes with potential risks including inequality of treatment 
and discrimination, exploitation, forced labour and trafficking, and unethical and 
unfair recruitment practices.

• It may also lead to temporary labour and skills shortages in countries of origin. 

Value-added 
• To establish consensus among members around a core set of principles that provide 

guidance rooted in international labour standards and universal human rights 
instruments.

• To support effective LM governance and national responses for both countries of 
origin and destination.

• Cooperation and the adoption of a harmonized approach among PIF members 
can potentially reduce the risk of fragmentation.

• Towards a collective commitment to shared principles, reinforcing regional
       interest and inter-connection.



SCOPE OF THE PRINCIPLES
Geographic movement
• Australia and New Zealand
• Intra-Pacific Labour Mobility
• Additional and emerging labour mobility 

destinations 
• Migration dynamics in the North Pacific 
• Labour migration into the region
Types
• Skilled, semi-skilled and low-skilled
• Temporary labour mobility 



ALIGNMENT WITH KEY SOURCES OF ILS
• ILO fundamental Conventions

• Dedicated ILO Conventions and Recommendations on 
migrant workers

• Global Compact on Safe, Orderly and Regular Migration 
(GCM)

• UN human rights treaties offer important standards, 
including the International Conventions on the Protection 
of the Rights of All Migrant Workers and Members of their 
Families, Elimination of All Forms of Racial Discrimination, 
and Convention on the Elimination of All Forms of 
Discrimination against Women (CEDAW)

• Non-binding principles and guidelines, General Principles 
and Operational Guidelines for Fair Recruitment; the 
tripartite ILO Multilateral Framework for Labour Migration; 
IRIS Ethical Recruitment Standards



POTENTIAL FOCUS AREAS
Principle 1:   Respect for human rights including fundamental principles and             

international rights at work 

Principle 2:   Fair recruitment

Principle 3:   Pre-departure and Post-arrival Orientation

Principle 4:   Working and living conditions

Principle 5:   Social ProtectionReintegration 

Principle 6:   Skills development and recognition

Principle 7:   Sustainable Labour Mobility Reintegration

Principle 8:   Enhancing the development benefits of labour mobility

Principle 9:   Addressing associated social issues

Principle 10: Participation of women and marginalized groups

Principle 11: Data and building an evidence-base (including information 
sharing)



Pacific  Islands Forum Leaders Meeting 

Pacific Forum Trade Ministers Meeting 

Regional LM Principles 
Focus areas (In development): Fundamental rights, Evidence-base (including data), Worker 
treatment and protection, Fair recruitment, Social protection, Reintegration, Ensuring mutual 
development Benefits, Addressing social Impacts (family oriented), Participation of women 
and marginalized groups, building resilience 

Guidance for implementation through different mechanisms:  ALM, MSG, 2050 Strategy IP, UN, CROP 
To provide the detailed definition, guidance for implementation and priority focus areas for each area.
 e.g: Guidelines on Pacific Labour Mobility Worker Wellbeing, Guidelines on Sustainable Reintegration for the 
Pacific, Guidelines on Fair Recruitment 

Implementation mechanisms

Bilateral Level: MOUs and other BLMAs

National Level: LM Policy and strategies 

GOVERNANCE



NEXT STEPS

• Bilateral virtual consultations (9-18 September 
2024)

• Regional consultation (25-27 September 2024)
• Technical Working Group
• Forum Trade Officials Meeting (Q1 2025)
• PLMAM (November 2024)
• Forum Officials Committee (FOC)
• High-level consultation in June 2025
• Inform FEMM and FFMM
• Endorsement by Forum Trade Ministers in July 

2025
• For the consideration of Leaders in 2025

Discussion 
Paper

Zero draft 

Drafts

Final draft 



Vinaka Vakalevu
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